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PRINCIPLES AND OBJECTIVES FOR COMMUNITY RELATIONS   

Successful education programs require the support of the school district community.  The 

board addresses the importance of the role of the school district community in the school 

district in this series of the policy manual.  The board recognizes this support is 

dependent on the school district community's understanding of participation in the efforts, 

goals, problems and programs of the school district.   
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In this section, the board sets out its policies defining its relationship with the school 

district community.  In striving to obtain the support of the school district community, the 

board will:   

   

• Provide access to school district records;   

• Inform the school district community of the school district's goals, objectives, 

achievements, and needs;   

• Invite the input of the school district community; and,   

• Encourage cooperation between the school district and the school district 

community.   

   

   

   

   

   

Approved:  May 2012   Reviewed:  September 2014    Revised ______________   
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Community Relations  

  

Annual Report and School Improvement  

  

The Superintendent shall prepare and distribute each year an Annual Report in accordance 

with Rule 10, Regulations and Procedures for the Legal Operation of Schools.  The Annual 

Report shall be distributed to residents of the School District by the Superintendent 

distributing it to the members of the Board of Education and to the parents of students 

enrolled in the School District each school year and making it available to other residents.  

The report shall include information required by Rule 10.  The results of the annual report 

shall be used to plan and make needed changes to improve instruction for all students.  The 

report is to include:   

A. Student academic performance.  The report shall include results of 

student success in achieving the state standards set forth in 

Appendices A through D of Rule 10 or local content standards 

approved by the Department, on a building basis.  Individual test 

scores shall be kept confidential.  If the school has fewer than ten 

students in the grades being reported, or if reporting  
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would allow for the identification of students because they all had 

comparable scores, no public reports of student performance shall be 

provided for those grades.    

B. School system demographics.   

C. School improvement goals and progress.  

D. School system financial information.   

  

The Superintendent shall further ensure that the School District implements a systematic 

on-going process that guides planning, implementation, and evaluation and renewal of 

school improvement activities to meet local and statewide goals and priorities.  The school 

improvement process shall focus on improving student learning and include a periodic 

review by visiting educators who provide consultation to the local school/community in 

continued accomplishment of plans and goals.  The school improvement process shall 

further include the following activities at least once within each five years: A.   Review and 

update of the mission and vision statements.  

B. Collection and analysis of data about student performance, demographics, 

learning climate, and former high school students.  

C. Selection of improvement goals.  At least one goal is directed toward 

improving student academic achievement.  

D. Development and implementation of an improvement plan which includes 

procedures, strategies, actions to achieve goals, and an aligned professional 

development plan.  

E. Evaluation of progress toward improvement goals.  

  

The school improvement process shall further include a visitation by a team of external 

representatives to review progress and provide written recommendations.  A copy of the 

school system’s improvement plan and the written recommendations shall be provided to 

the Department. The external team visits shall be conducted at least once each five years.  

  

Legal Reference:   NDE Rule 10.01, 10.5.02, 10.9 and  

10.10  

  

Adopted:  August 10, 2020     Revised:                            Reviewed:  ________________  
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Approved:  May 2012   Reviewed:  September 2014    Revised ______________   
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PUBLIC EXAMINATION OF SCHOOL DISTRICT RECORDS   

Public records of the school district may be viewed by the public during the regular 

business hours of the administration offices of the school district.  These hours are 9:00 

a.m. to 4:00 p.m. Monday through Friday, except for holidays and recesses.   

   

Records defined by law as confidential records shall be viewed or copied upon receipt of 

written permission by the administration office from the person or entity whose 

confidential records are being requested.  Lacking such permission, the superintendent 

will issue a written denial of the request.   

   

Persons wishing to view the school district's public records shall contact the central 

administration office and make arrangements for the viewing.  The office personnel will 

make arrangements for viewing the records as soon as practicable, and within 4 business 

days if possible.   

   

Persons wanting copies may be assessed a fee for the copies not to exceed the actual 

costs.  If the estimated cost of the records exceeds $50.00, the office will obtain an 

advance deposit equal to the estimated cost.  Records will not be made available in any 

form in which that record is not already maintained or produced.  Persons making 

requests to use their own copying equipment must make arrangements satisfactory to the 

administration office.   

   

It shall be the responsibility of the administration office to maintain accurate and current 

records of the school district.  It shall be the responsibility of the office to respond in a 

timely manner to requests for viewing and receiving public information of the school 

district.  If the office is unable to provide the requested records within 4 business days, 

the secretary will issue a written explanation with a revised date for completion, an 

estimate of cost, and allow the requester to modify or prioritize the information request.   

   

Legal Reference:    Nebraska Statutes 84-712.0 et seq.   

   



 

   

   

   

   

   

Approved:  May 2012   Reviewed:  September 2014    Revised ______________   

   

   

  

Cross Reference:   507.01 Student Records Access   
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MEDIA RELATIONS   

   

The board recognizes the value of and supports open, fair and honest communication with 

the news media.  The board will maintain a cooperative relationship with the news media.  

As part of this cooperative relationship, the board and the media will develop a means for 

sharing information while respecting each party's limitations.   

   

Members of the news media are encouraged and welcome to attend open board meetings.  

The board president shall be the spokesperson for the board, and the superintendent shall 

be the spokesperson for the school district.  It shall be the responsibility of the board 

president and superintendent to respond to inquiries from the news media about the school 

district.   

   

Members of the news media seeking information about the school district shall direct 

their inquiries to the superintendent.  The superintendent shall accurately and objectively 

provide the facts and board positions in response to inquiries from the news media about 

the school district.   

   

   

   

   

   

   

   

   



 

   

   

   

   

   

Approved:  May 2012   Reviewed:  September 2014    Revised ______________   
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PUBLIC COMPLAINTS   

The board recognizes that concerns regarding the operation of the school district will 

arise.  The board further believes constructive criticism can assist in improving the 

quality of the education program and in meeting individual student needs more 

effectively.  The board also places trust in its employees and desires to support their 

actions in a manner that frees them from unnecessary or unwarranted criticism and 

complaints.   

   

Procedures for dealing with complaints concerning programs or practices should be 

governed by the following principles:   

   

• where action/investigation is desired by the complainant, or where it seems 

appropriate, the matter should be handled as near the source as possible;   

• complaints should both be investigated and, if possible, resolved 

expeditiously;  complaints should be dealt with courteously and in a 

constructive manner; and,  individuals directly affected by the complaint 

should have an opportunity to respond.   

   



 

   

   

   

   

   

Approved:  May 2012   Reviewed:  September 2014    Revised ______________   

   

The board, consistent with its board policy-making role, will deal with complaints 

concerning specific schools, programs or procedures only after the usual channels have 

been exhausted.  Complaints regarding employees or complaints by students will follow 

the more specific policies 403.05 and 504.01 respectively.   

   

When a complaint requiring attention is received by the board or a board member it will 

be referred to the superintendent.  After all of the channels have been exhausted, any 

complainant wishing to appeal to the board shall appeal in writing.  However, the board 

will only directly consider appeals dealing with policies, procedures and programs.  Any 

complaints involving employee issues will be passed on to the board’s legal counsel to 

determine whether district policies and procedures were followed by the administrator in 

attempting to resolve the conflict.     

   

Cross Reference:      204.12 Public Participation at Board Meetings   

            403.05 Public Complaints about Employees   

            504.01 Student Due Process Rights   

            606.03 Objection to Instructional Materials   

   

   



 

   

   

   

   

   

Approved:  May 2012   Reviewed:  September 2014    Revised ______________   

   

   





    COMMUNITY RELATIONS   Policy No. 1005.02   

    Page 1 of  9  

Community Relations 

 

Personnel - All Employees and Students 

 

Anti-discrimination 

 

A. Elimination of Discrimination. 

 

The policy of Scribner-Snyder Community Schools is to not discriminate on the basis of sex, disability, 

race, color, religion, veteran status, national or ethnic origin, age, marital status, pregnancy, childbirth or 

related medical condition, sexual orientation or gender identity, or other protected status, in admission or 

access to, or treatment with regard to employment or with regard to its programs and activities.  

 

Scribner-Snyder Community Schools and its staff shall comply with all state and federal laws prohibiting 

discrimination.  The Board of Scribner-Snyder Community Schools intends to take any necessary 

measures to assure compliance with such laws against any prohibited form of discrimination and directs 

its staff to take all actions necessary to meet this objective.   

 

The Superintendent shall be the Coordinator for anti-discrimination laws (including Title VI, Title IX; the 

Americans with Disabilities Act of 1990 (ADA), and Section 504 of the Rehabilitation Act of 1973 

(Section 504)) and complaints or concerns involving discrimination or compliance with those laws should 

be addressed to said Coordinator. 

 

B. Preventing Harassment and Discrimination of Employees and Students. 

 

 1. Purpose:  Scribner-Snyder Community Schools is committed to offering employment and 

educational opportunity to its employees and students based on ability and performance in a 

climate free of discrimination.  Accordingly, unlawful discrimination or harassment of any kind 

by administrators, teachers, co-workers or other persons is prohibited.  In addition, [Name] Public 

Schools will try to protect employees or students from reported discrimination or harassment by 

non-employees or others in the workplace and educational environment.  

 

For purposes of this policy, discrimination or harassment based on a person's sex, disability, race, 

color, religion, veteran status, national or ethnic origin, age, marital status, pregnancy, childbirth 

or related medical condition, sexual orientation or gender identity, or other protected status, is 

prohibited.  The following are general definitions of what might constitute prohibited harassment. 

 

a. In general, ethnic or racial slurs or other verbal or physical conduct relating to a person's sex, 

disability, race, color, religion, veteran status, national or ethnic origin, age, marital status, 

pregnancy, childbirth or related medical condition, sexual orientation or gender identity, or other 

protected status, constitutes harassment when they unreasonably interfere with the person's work 

performance or create an intimidating work, instructional or educational environment. 

 

b. Age harassment has been defined by federal regulations as a form of age discrimination.  It 

can consist of demeaning jokes, insults or intimidation based on a person's age. 

 

c. Sexual harassment has been defined by federal and state regulations as a form of sex 



 

 

discrimination.  It can consist of unwelcome sexual advances, requests for sexual favors, or 

physical or verbal conduct of a sexual nature by supervisors or others in the workplace, 

classroom or educational environment. 

 

 Sexual harassment may exist when: 

 

(a) Supervisors or managers make submission to such conduct either an explicit or implicit 

term and condition of employment (including hiring, compensation, promotion, or 

retention); 

 

(b) Submission to or rejection of such conduct is used by supervisors or managers as a basis 

for employment related decisions such as promotion, performance evaluation, pay 

adjustment, discipline, work assignment, etc. 

 

(c) The conduct has the purpose or effect of unreasonably interfering with an individual's work 

or educational performance or creating an intimidating, hostile, or offensive working, 

classroom or educational environment. 

 

Sexual harassment may include explicit sexual propositions, sexual innuendo, suggestive 

comments, sexually oriented "kidding" or "teasing", "practical jokes", jokes about gender-

specific traits, foul or obscene language or gestures, displays of foul or obscene printed or 

visual material, and physical contact, such as patting, pinching or brushing against another's 

body. 

 

2. Procedures: 

 

a. Employees or students should initially report all instances of discrimination or harassment 

to their immediate supervisor or teacher.  However, if the employee or student is 

uncomfortable in presenting the problem to the supervisor or teacher, or if the supervisor 

or teacher is the problem, the employee or student is encouraged to go to the next level of 

supervision. 

 

b. If the report is not satisfactorily resolved within ten calendar days, or if the discrimination 

or harassment continues, please report your complaint to the Superintendent of Scribner-

Snyder Community Schools.   

 

c. If a satisfactory arrangement cannot be obtained through the Superintendent, the complaint 

may be processed to the Board of Education. 

 

d. The person to whom the complaint is made is to thoroughly investigate the complaint and 

work with the person filing the complaint to seek an appropriate resolution so the 

discrimination or harassment can be remedied and put to an end. 

 

e. Complaints of discrimination or harassment will be treated with the utmost confidence, 

consistent with resolution of the problem.   
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f. Based on the results of the investigation, appropriate corrective action, up to and including 

discharge of offending employees, etc., may be taken. 

 

g. Under no circumstances will a supervisor or a teacher or the Board threaten or retaliate 

against a person for alleging discrimination or harassment. 

 

 

 

 

 

 

 

 

 

 

 

 

 

Legal Reference:  Title VI, 42 U.S.C. Sec. 2000d, Title VII, 42 U.S.C. Sec. 2000e, Title IX; 20 U.S.C. Sec. 

1681, and the Nebraska Fair Employment Practices Act, Neb. Rev. Stat. Sec. 48-1101 et 

seq. 

Age Discrimination in Employment Act (ADEA), the Older Workers Benefit Protection 

Act (OWBPA), 29 U.S.C. Sec. 621 et seq., and the Nebraska Age Discrimination in 

Employment Act, Neb. Rev. Stat. Sec. 48-1001 et seq.;  

Americans with Disabilities Act (ADA), 42 U.S.C. Sec. 12101 et seq. 

Section 504 of the Rehabilitation Act of 1973 (Section 504) 

Pregnancy Discrimination Act, 42 U.S.C. Sec. 2000e(k) 

Uniform Service Employment and Reemployment Rights Act (USERRA), 38 U.S.C. Sec. 

4301 et seq. 

Neb. Rev. Stat. Sec. 79-2,115, et seq 

 

Approved: September 2017   Reviewed  __________________  Revised:  September 14, 2020   

  



 

 

      

Article 6   INSTRUCTION   Policy No.  1005.03   

   

Instruction   

   

Combined District and School Title I Parent and Family Engagement Policy   

   

Scribner-Snyder Community Schools intends to follow the Title I Parent and Family Engagement Policy 

guidelines in accordance with federal law, Section 1116(a -f) ESSA, (Every Student Succeeds Act) of 2015.    

   

In General  

The written District parent and family engagement policy has been developed jointly with, updated periodically 

and distributed to parents and family members of participating children and the local community in an 

understandable and uniform format. This policy agreed on by such parents describes the means for carrying out 

the requirements as listed below.  

  

• Parents and family members of all students are welcomed and encouraged to become involved with their child’s 

school and education; this includes parents and family members that have limited English proficiency, limited 

literacy, are economically disadvantaged, have disabilities, racial or ethnic minority background or are 

migratory children. Information related to school and parent programs, meetings, school reports and other 

activities are sent to the parents of participating children in a format, and to the extent practicable, in a language 

the parents can understand.   

  

• Parents are involved in the planning, review, evaluation and improvement of the Title I program, Parent and 

Family Engagement Policy and the School-Parent Compact at an annual parent meeting scheduled at a 

convenient time.  This would include the planning and implementation of effective parent and family 

involvement activities.  

  

• Conduct, with meaningful parent and family involvement, an annual evaluation of the content and effectiveness 

of the Parent and Family Engagement Policy.  Use the evaluation findings to design evidencebased strategies 

for more effective parental involvement, and to revise the Parent and Family Engagement Policy.  

  

• Opportunities are provided for parents and family members to participate in decisions related to the education 

of their child/children.  The school and local educational agency shall provide other reasonable support for 

parental involvement activities.   

  

• Parents of participating children will be provided timely information about programs under this part, a 

description and explanation of the curriculum in use, the forms of academic assessment used to measure student 

progress and the achievement levels of the challenging State academic standards. The school will provide 

assistance, opportunities, and/or materials and training to help parents work with their children to improve their 

children’s academic achievement in a format, and when feasible, in a language the parents and family members 

can understand.  
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• Educate teachers, specialized instructional support personnel, principals, and other school leaders, with the 

assistance of parents in the value and utility of contributions of parents, how to reach out to, communicate with 

and work with parents as equal partners.  

  

• Coordinate and integrate parental involvement programs and activities with other Federal, State and local 

programs, including preschool programs that encourage and support parents in more fully participating in the 

education of their children.    

    

   

PARENTAL INVOLVEMENT IN THE SCHOOLS   

   

It is the policy of the district to provide full access to the parent of any student of the district to review 

textbooks, tests, curriculum and instructional materials, records of a student of any such parent, unless 

otherwise prohibited by law, and to any surveys of students done by the school district. Summary information 

regarding the district's curriculum, testing, and surveys will be provided at the beginning of each school year.  

Requests for access to specific instructional materials should be addressed to the teacher or building principal.  

  

Requests by parents to attend and monitor courses, assemblies, counseling sessions and other instructional 

activities shall also be made to the building principal or teacher. While requests to monitor are usually granted, 

if the request is denied, reasons for the denial will be provided.  

  

It is the policy of the district to provide as consistent an experience as possible in all classroom instruction, 

testing, surveys, and other school experiences. It is the policy of the district not to excuse students from classroom 

instruction, testing, and other school experiences unless an objection is submitted to the building principal or 

teacher outlining the specific experience, the basis for the objection and a proposed solution for dealing with the 

objection that would be satisfactory to the parent.  

  

The request for the student to be excused will be reviewed by the building principal and a decision provided to the 

parents. While verbal objections and decisions are valid, written follow-up to verbal communications is required 

from the parent and the principal.  If a student is excused from the requested activity no penalty will be assessed 

but an agreed upon alternative activity must be performed to the satisfaction of the teacher and principal.  

  

It is the policy of the district to use only testing methods and testing instruments that are not of an experimental 

nature and to avoid using any testing materials or testing techniques that are not generally recognized by educational 

professionals to be within sound educational standards and both educationally and academically appropriate. It is 
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the policy of the district to notify parents of any standardized testing that may be scheduled within the school 

district.  

  

It is the policy of the district to notify parents of any survey which may be scheduled and to conduct student surveys 

judiciously, with full consideration of the fact that parents may find items of the survey objectionable.  

  

The following activities will also be included in the board’s plan for parental involvement:  

1. The board will involve parents in the development of the Title I plan, the process for school review of the 

plan and the process for improvement;  

  

  

2. The board will provide the coordination, technical assistance and other support necessary to assist 

participating schools in planning and implementing effective parent involvement activities to improve 

student academic achievement and school performance;  

3. The board will build the schools’ and parents’ capacity for strong parental involvement;  

4. The board will coordinate and integrate parental involvement strategies under Title I with other programs 

such as Head Start, Reading First, etc.;  

5. The board will conduct with the involvement of parents, an annual evaluation of the content and 

effectiveness of the parental involvement policy in improving the academic quality of the school served 

including identifying barriers to greater participation by parents in Title I activities (with particular 

attention to low-income parents, Limited English Proficient (LEP) parents, minorities, parents with 

disabilities and parents with low literacy) and use the findings of the evaluation to design strategies for 

more effective parental involvement and to revise, as necessary, the parental involvement policies; and  

6. The board will involve parents in Title I activities.  

  

The parent or guardian of a student may have access to that student's records during normal business hours of the 

district according to Policy 507.01 Student Records Access.  

  

This policy is adopted following a public hearing to receive public comments and suggestions.  

  

Legal Reference:  Neb. Statute 79-530 to 533   

      No Child Left Behind, Title I, Sec. 1118, P.L. 107-110  

  

Cross Reference:  507.01  Student Records Access  



File:  1005.03   Page  

2 of 7   

  

  

 

      606.03  Objection to Instructional Materials  

      610.02  Test or Assessment Administration  

      611.01  Student Progress Reports  

      611.04  Parent Conferences  

      1002.  District Annual Report  

      1005.01Public Complaints  

  

  

  

  

  

  

Approved:  May 2012   Reviewed:  September 2014, August 10, 2020    Revised ______  

  

   

Title I Parental and Family Involvement Policy   

   

This Parental and Family Involvement Policy is established in compliance with Title I.  

[Name] Public Schools has a parental and family involvement policy applicable to parents 

and family members of all children.  The parental and family involvement policy applicable 

to parents and family members of all children is not replaced by this Title I Parental and 

Family Involvement Policy and shall continue to be applicable to all parents and family 

members, including parents and family members participating in Title I programs.    

   

It is the policy of [Name] Public Schools to implement programs, activities, and procedures for 

the involvement of parents and family members in Title I programs consistent with the Title I 

laws.  Such programs, activities, and procedures shall be planned and implemented with 

meaningful consultation with parents and family members of participating children.   

   

Expectations for Parental Involvement   

It is the expectation of [Name] Public Schools that parents and family members of 

participating children will have opportunities available for parental and family involvement 

in the programs, activities, and procedures of the District’s Title I program.   The term 

“parental and family involvement” means the participation of parents and family in regular, 

two-way, and meaningful communication involving student academic learning and other 
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school activities, including ensuring–(A) that parents and family members play an integral 

role in assisting their child’s learning; (B) that parents and family members are encouraged 

to be actively involved in their child’s education at school; (C) that parents and family 

members are full partners in their child’s education and are included, as appropriate, in 

decision making and on advisory committees to assist in the education of their child; and 

(D) the carrying out of other activities, such as those described in this parental and family 

involvement policy.  The District intends to meet this expectation through the following 

activities:    

   

A. Involving parents and family members in the joint development of the District’s Title 

I plan and the processes of school review and school improvement.   

   

B. Providing coordination, technical assistance, and other support necessary to assist 

participating schools in planning and implementing effective parent and family 

involvement activities to improve student academic achievement and school 

performance.   

   

C. Building the schools’, parents’ and family’s capacity for strong parental and family 

involvement.   

   

D. Coordinating and integrating parental and family involvement strategies under Title I 

with parental and family involvement strategies under other programs.   

   

E. Conducting, with the involvement of parents and family members, an annual 

evaluation of the content and effectiveness of the parental and family involvement 

policy in improving the academic quality of the schools served under the Title I 

program, including identifying barriers to greater participation by parents and family 

members in Title I programs, with particular attention to parents and families who are 

economically disadvantaged, are disabled, have limited English proficiency, have 

limited literacy, or are of any racial or ethnic minority background, and use the 

findings of such evaluation to design strategies for more effective parental 

involvement, and to revise, if necessary, the parental and family involvement policies 

of the District.   

   

F. Involving parents and family members in the activities of the schools served under  

Title I.   

   

Policy Involvement   

Each school served under the Title I program shall:    

   

A. Convene an annual meeting, at a convenient time, to which all parents and 

family members of participating children shall be invited and encouraged to 
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attend, to inform parents and family members of their school’s participation 

under the Title I program and to explain the requirements of the Title I 

program.   

   

B. Offer a flexible number of meetings, such as meetings in the morning or 

evening.  If sufficient funds are provided for this purpose, the District may 

assist parental and family involvement in such meetings by offering 

transportation, child care, or home visits.   

   

C. Involve parents and family members in an organized, ongoing, and timely 

way, in the planning, review, and improvement of Title I programs.   

   

D. Provide parents and family members of participating children–(1) timely 

information about programs under Title I, (2) a description and explanation 

of the curriculum in use at the school, the forms of academic assessment 

used to measure student progress, and the proficiency levels students are 

expected to meet; and (3) if requested by parents and family members, 

opportunities for regular meetings to formulate suggestions and to 

participate, as appropriate, in decisions relating to the education of their 

children, and respond to any such suggestions as soon as practicably 

possible.   

   

E. If the District operates a school-wide program under Title I and such plan is 

not satisfactory to the parents and family members of participating children, 

submit any parental or family members’ comments on the plan when the 

school makes the plan available to the District.   

     

Shared Responsibilities for High Student Academic Achievement   

As a component of the District’s parental and family involvement policy, each school 

served under the Title I program shall jointly develop with parents and family members for 

all children served under the Title I program a school-parent compact that outlines how 

parents, family members, the entire school staff, and students will share the responsibility 

for improved student academic achievement and the means by which the school, parents 

and family members will build and develop a partnership to help children achieve the 

State’s high standards.  Such compact shall–(1) describe the school’s responsibility to 

provide high-quality curriculum and instruction in a supportive and effective learning 

environment that enables the children served under Title I to meet the State’s student 

academic achievement standards and the ways in which each parent and family will be 

responsible for supporting their children’s learning, such as monitoring attendance, 

homework completion, and television watching; volunteering in their child’s classroom; 

and participating, as appropriate, in decisions relating to the education of their children and 

positive use of extracurricular time; and (2) address the importance of communication 

between teachers, parents and family members on an ongoing basis through, at a minimum– 
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(A) parent-teacher conferences in elementary schools, at least annually, during which the 

compact shall be discussed as the compact relates to the individual child’s achievement; 

(B) frequent reports to parents and family members on their children’s progress; and (C) 

reasonable access to staff, opportunities to volunteer and participate in their child’s class, 

and observation of classroom activities.   

   

Building Capacity for Involvement   

To ensure effective involvement of parents and family members and to support a 

partnership among the District, parents, family members, and the community to improve 

student academic achievement, each school participating in the Title I program and the 

District–(1) shall provide assistance to participating parents and family members, as 

appropriate, in understanding such topics as the State’s academic content standards and 

State student academic achievement standards, State and local academic assessments, the 

requirements of Title I and how to monitor a child’s progress and work with educators to 

improve the achievement of their children;  (2) shall provide materials and training to help 

parents and family members to work with their children to improve their children’s 

achievement, such as literacy training and using technology (including education about the 

harms of copyright piracy), as appropriate, to foster parental and family member 

involvement; (3) shall educate teachers, student service personnel, principals, and other 

staff, with the assistance of parents and family members, in the value and utility of 

contributions of parents and family members, and in how to reach out to, communicate 

with, and work with parents and family members as equal partners, implement and 

coordinate parent and family programs, and build ties between parents, family members 

and the school; (4) shall, to the extent feasible and appropriate, coordinate and integrate 

parent and family involvement programs and activities with Head Start, Reading First, 

Early Reading First, Even Start, the Home Instruction Programs for Preschool Youngsters, 

the Parents as Teacher Program, and public preschool and other programs, and conduct 

other activities, such as parent and family resource centers, that encourage and support 

parents and family members in more fully participating in the education of their children; 

(5) shall ensure that information related to school and parent and family programs, 

meetings, and other activities is sent to the parents and family members of participating 

children in a format, and to the extent practicable, in a language the parents and family 

members can understand; (6) may involve parents and family members in the development 

of training for teachers, principals, and other educators to improve the effectiveness of such 

training; (7) may provide necessary literacy training from funds received under Title I if 

the District has exhausted all other reasonably available sources of funding for such 

training; (8) may pay reasonable and necessary expenses associated with parental and 

family involvement activities, including transportation and child care costs, to enable 

parents and family members to participate in school-related meetings and training sessions; 

(9) may train parents and family members to enhance the involvement of other parents and 

family members; (10) may arrange school meetings at a variety of times, or conduct inhome 

conferences between teachers or other educators, who work directly with participating 

children, with parents and family members who are unable to attend such conferences at 
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school, in order to maximize parental and family involvement and participation; (11) may 

adopt and implement model approaches to improving parental and family involvement; 

(12) may establish a district-wide parent and family advisory council to provide advice on 

all matters related to parental and family involvement in programs supported under Title I; 

(13) may develop appropriate roles for community-based organizations and businesses in 

parent and family involvement activities; and (14) shall provide such other reasonable 

support for parental and family involvement activities under Title I as parents and family 

members may request.   

   

Accessibility   

In carrying out the parental and family involvement activities for this Title I Parental and 

Family Involvement policy, the District shall provide full opportunities for the participation 

of parents and family members with limited English proficiency, parents and family 

members with disabilities, and parents and family members of migratory children, 

including providing information and school reports required under Title I in a format and, 

to the extent practicable, in a language such parents understand.     

   

Use, Distribution, and Updating of this Policy   

This Title I Parental and Family Involvement Policy shall be incorporated into the District’s 

Title I plan, shall be distributed to parents and family members of participating children, shall 

be made available to the local community, and shall be updated periodically to meet the 

changing needs of the parents and family members and the school.     
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PARENTAL INVOLVEMENT IN THE SCHOOLS   

   

It is the policy of the district to provide full access to the parent of any student of the 

district to review textbooks, tests, curriculum and instructional materials, records of a 

student of any such parent, unless otherwise prohibited by law, and to any surveys of 

students done by the school district. Summary information regarding the district's 

curriculum, testing, and surveys will be provided at the beginning of each school year.  

Requests for access to specific instructional materials should be addressed to the teacher 

or building principal.   

   

Requests by parents to attend and monitor courses, assemblies, counseling sessions and 

other instructional activities shall also be made to the building principal or teacher. While 

requests to monitor are usually granted, if the request is denied, reasons for the denial 

will be provided.   

   

It is the policy of the district to provide as consistent an experience as possible in all 

classroom instruction, testing, surveys, and other school experiences. It is the policy of 

the district not to excuse students from classroom instruction, testing, and other school 

experiences unless an objection is submitted to the building principal or teacher outlining 

the specific experience, the basis for the objection and a proposed solution for dealing 

with the objection that would be satisfactory to the parent.   

   

The request for the student to be excused will be reviewed by the building principal and a 

decision provided to the parents. While verbal objections and decisions are valid, written 

follow-up to verbal communications is required from the parent and the principal.  If a 

student is excused from the requested activity no penalty will be assessed but an agreed 

upon alternative activity must be performed to the satisfaction of the teacher and 

principal.   

   

It is the policy of the district to use only testing methods and testing instruments that are 

not of an experimental nature and to avoid using any testing materials or testing 

techniques that are not generally recognized by educational professionals to be within 

sound educational standards and both educationally and academically appropriate. It is 

the policy of the district to notify parents of any standardized testing that may be 

scheduled within the school district.   

   

It is the policy of the district to notify parents of any survey which may be scheduled and 

to conduct student surveys judiciously, with full consideration of the fact that parents 

may find items of the survey objectionable.   

   

The following activities will also be included in the board’s plan for parental involvement:   

1. The board will involve parents in the development of the Title I plan, the process for 

school review of the plan and the process for improvement;   

   



 

 

   

  

   

2. The board will provide the coordination, technical assistance and other support 

necessary to assist participating schools in planning and implementing effective 

parent involvement activities to improve student academic achievement and school 

performance;   

3. The board will build the schools’ and parents’ capacity for strong parental 

involvement;   

4. The board will coordinate and integrate parental involvement strategies under Title 

I with other programs such as Head Start, Reading First, etc.;   

5. The board will conduct with the involvement of parents, an annual evaluation of the 

content and effectiveness of the parental involvement policy in improving the 

academic quality of the school served including identifying barriers to greater 

participation by parents in Title I activities (with particular attention to lowincome 

parents, Limited English Proficient (LEP) parents, minorities, parents with 

disabilities and parents with low literacy) and use the findings of the evaluation to 

design strategies for more effective parental involvement and to revise, as necessary, 

the parental involvement policies; and   

6. The board will involve parents in Title I activities.   

   

The parent or guardian of a student may have access to that student's records during normal 

business hours of the district according to Policy 507.01 Student Records Access.   

   

This policy is adopted following a public hearing to receive public comments and 

suggestions.   

   

Legal Reference:   Neb. Statute 79-530 to 533    

         

   

No Child Left Behind, Title I, Sec. 1118, P.L. 107-110   

Cross Reference:   507.01  Student Records Access   

         606.03  Objection to Instructional Materials   

         610.02  Test or Assessment Administration   

         611.01  Student Progress Reports   

         611.04  Parent Conferences   

         1002.  District Annual Report   

         1005.01Public Complaints   
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Approved:  May 2012   Reviewed:  September 2014    Revised ______________ Instruction   

   

Title I Parental and Family Involvement Policy   

   

This Parental and Family Involvement Policy is established in compliance with Title I.  

[Name] Public Schools has a parental and family involvement policy applicable to parents 

and family members of all children.  The parental and family involvement policy applicable 

to parents and family members of all children is not replaced by this Title I Parental and 

Family Involvement Policy and shall continue to be applicable to all parents and family 

members, including parents and family members participating in Title I programs.    

   

It is the policy of [Name] Public Schools to implement programs, activities, and procedures 

for the involvement of parents and family members in Title I programs consistent with the 

Title I laws.  Such programs, activities, and procedures shall be planned and implemented 

with meaningful consultation with parents and family members of participating children.   

   

Expectations for Parental Involvement   

It is the expectation of [Name] Public Schools that parents and family members of 

participating children will have opportunities available for parental and family involvement 

in the programs, activities, and procedures of the District’s Title I program.   The term 

“parental and family involvement” means the participation of parents and family in regular, 

two-way, and meaningful communication involving student academic learning and other 

school activities, including ensuring–(A) that parents and family members play an integral 

role in assisting their child’s learning; (B) that parents and family members are encouraged 

to be actively involved in their child’s education at school; (C) that parents and family 

members are full partners in their child’s education and are included, as appropriate, in 

decision making and on advisory committees to assist in the education of their child; and 

(D) the carrying out of other activities, such as those described in this parental and family 

involvement policy.  The District intends to meet this expectation through the following 

activities:    

   

A. Involving parents and family members in the joint development of the District’s Title 

I plan and the processes of school review and school improvement.   

   

B. Providing coordination, technical assistance, and other support necessary to assist 

participating schools in planning and implementing effective parent and family 

involvement activities to improve student academic achievement and school 

performance.   



 

 

   

C. Building the schools’, parents’ and family’s capacity for strong parental and family 

involvement.   

D. Coordinating and integrating parental and family involvement strategies under Title 

I with parental and family involvement strategies under other programs.   

   

E. Conducting, with the involvement of parents and family members, an annual 

evaluation of the content and effectiveness of the parental and family involvement 

policy in improving the academic quality of the schools served under the Title I 

program, including identifying barriers to greater participation by parents and family 

members in Title I programs, with particular attention to parents and families who 

are economically disadvantaged, are disabled, have limited English proficiency, have 

limited literacy, or are of any racial or ethnic minority background, and use the 

findings of such evaluation to design strategies for more effective parental 

involvement, and to revise, if necessary, the parental and family involvement policies 

of the District.   

   

F. Involving parents and family members in the activities of the schools served under  

Title I.   

   

Policy Involvement   

Each school served under the Title I program shall:    

   

A. Convene an annual meeting, at a convenient time, to which all parents and 

family members of participating children shall be invited and encouraged to 

attend, to inform parents and family members of their school’s participation 

under the Title I program and to explain the requirements of the Title I 

program.   

   

B. Offer a flexible number of meetings, such as meetings in the morning or 

evening.  If sufficient funds are provided for this purpose, the District may 

assist parental and family involvement in such meetings by offering 

transportation, child care, or home visits.   

   

C. Involve parents and family members in an organized, ongoing, and timely 

way, in the planning, review, and improvement of Title I programs.   

   

D. Provide parents and family members of participating children–(1) timely 

information about programs under Title I, (2) a description and explanation 

of the curriculum in use at the school, the forms of academic assessment 

used to measure student progress, and the proficiency levels students are 

expected to meet; and (3) if requested by parents and family members, 

opportunities for regular meetings to formulate suggestions and to 

participate, as appropriate, in decisions relating to the education of their 
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children, and respond to any such suggestions as soon as practicably 

possible.   

   

E. If the District operates a school-wide program under Title I and such plan is 

not satisfactory to the parents and family members of participating children, 

submit any parental or family members’ comments on the plan when the 

school makes the plan available to the District.   

      

Shared Responsibilities for High Student Academic Achievement   

As a component of the District’s parental and family involvement policy, each school 

served under the Title I program shall jointly develop with parents and family members for 

all children served under the Title I program a school-parent compact that outlines how 

parents, family members, the entire school staff, and students will share the responsibility 

for improved student academic achievement and the means by which the school, parents 

and family members will build and develop a partnership to help children achieve the 

State’s high standards.  Such compact shall–(1) describe the school’s responsibility to 

provide high-quality curriculum and instruction in a supportive and effective learning 

environment that enables the children served under Title I to meet the State’s student 

academic achievement standards and the ways in which each parent and family will be 

responsible for supporting their children’s learning, such as monitoring attendance, 

homework completion, and television watching; volunteering in their child’s classroom; 

and participating, as appropriate, in decisions relating to the education of their children and 

positive use of extracurricular time; and (2) address the importance of communication 

between teachers, parents and family members on an ongoing basis through, at a minimum– 

(A) parent-teacher conferences in elementary schools, at least annually, during which the 

compact shall be discussed as the compact relates to the individual child’s achievement; 

(B) frequent reports to parents and family members on their children’s progress; and (C) 

reasonable access to staff, opportunities to volunteer and participate in their child’s class, 

and observation of classroom activities.   

   

Building Capacity for Involvement   

To ensure effective involvement of parents and family members and to support a 

partnership among the District, parents, family members, and the community to improve 

student academic achievement, each school participating in the Title I program and the 

District–(1) shall provide assistance to participating parents and family members, as 

appropriate, in understanding such topics as the State’s academic content standards and 

State student academic achievement standards, State and local academic assessments, the 

requirements of Title I and how to monitor a child’s progress and work with educators to 

improve the achievement of their children;  (2) shall provide materials and training to help 

parents and family members to work with their children to improve their children’s 

achievement, such as literacy training and using technology (including education about the 

harms of copyright piracy), as appropriate, to foster parental and family member 

involvement; (3) shall educate teachers, student service personnel, principals, and other 

staff, with the assistance of parents and family members, in the value and utility of 

contributions of parents and family members, and in how to reach out to, communicate 



 

 

with, and work with parents and family members as equal partners, implement and 

coordinate parent and family programs, and build ties between parents, family members 

and the school; (4) shall, to the extent feasible and appropriate, coordinate and integrate 

parent and family involvement programs and activities with Head Start, Reading First, 

Early Reading First, Even Start, the Home Instruction Programs for Preschool Youngsters, 

the Parents as Teacher Program, and public preschool and other programs, and conduct 

other activities, such as parent and family resource centers, that encourage and support 

parents and family members in more fully participating in the education of their children; 

(5) shall ensure that information related to school and parent and family programs, 

meetings, and other activities is sent to the parents and family members of participating 

children in a format, and to the extent practicable, in a language the parents and family 

members can understand; (6) may involve parents and family members in the development 

of training for teachers, principals, and other educators to improve the effectiveness of such 

training; (7) may provide necessary literacy training from funds received under Title I if 

the District has exhausted all other reasonably available sources of funding for such 

training; (8) may pay reasonable and necessary expenses associated with parental and 

family involvement activities, including transportation and child care costs, to enable 

parents and family members to participate in school-related meetings and training sessions; 

(9) may train parents and family members to enhance the involvement of other parents and 

family members; (10) may arrange school meetings at a variety of times, or conduct inhome 

conferences between teachers or other educators, who work directly with participating 

children, with parents and family members who are unable to attend such conferences at 

school, in order to maximize parental and family involvement and participation; (11) may 

adopt and implement model approaches to improving parental and family involvement; 

(12) may establish a district-wide parent and family advisory council to provide advice on 

all matters related to parental and family involvement in programs supported under Title I; 

(13) may develop appropriate roles for community-based organizations and businesses in 

parent and family involvement activities; and (14) shall provide such other reasonable 

support for parental and family involvement activities under Title I as parents and family 

members may request.   

   

Accessibility   

In carrying out the parental and family involvement activities for this Title I Parental and 

Family Involvement policy, the District shall provide full opportunities for the participation 

of parents and family members with limited English proficiency, parents and family 

members with disabilities, and parents and family members of migratory children, 

including providing information and school reports required under Title I in a format and, 

to the extent practicable, in a language such parents understand.     

   

Use, Distribution, and Updating of this Policy   

This Title I Parental and Family Involvement Policy shall be incorporated into the District’s 

Title I plan, shall be distributed to parents and family members of participating children, 

shall be made available to the local community, and shall be updated periodically to meet 

the changing needs of the parents and family members and the school.     
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Community Relations 

 

Title IX – Procedure for Complaints of Sexual Harassment 

 

A. Complaint Procedure - Generally 
 

All employees are responsible for helping to prevent sexual harassment. Employees, or 

students, who believe they have been subjected to, or believe they have witnessed sexual 

harassment should follow these procedures: 

 

1. Directly inform the person engaging in the discrimination or harassment that 

such conduct is offensive and must stop. 

 

2. For employee reporters, contact your principal or supervisor, the principal or 

supervisor of the offending person, or the Title IX Coordinator if you do not 

wish to communicate directly with the person whose conduct is offensive or if 

direct communication with the offending person has been ineffective. 

 

3. Report the matter to the Title IX Coordinator if the offending conduct 

continues or has not been resolved to your satisfaction after you have reported 

the matter to a principal or supervisor. 

 

4. For student reporters, contact any teacher, counselor, or administrator. 

 

5. Report to the Title IX Coordinator if you are the adult to whom the student has 

made a report so that the matter can be properly resolved.  The Title IX 

Coordinator may file a formal complaint and begin the following complaint 

procedure. 

 

Allegations of sexual harassment or discrimination shall be investigated and, if 

substantiated, corrective or disciplinary action taken, up to and including dismissal from 

employment if the offender is an employee, or suspension and/or expulsion, if the offender 

is a student. Retaliatory action will not be taken against an employee or student for 

reporting discrimination or harassment. 

 

 



 

 

B. Response to a Formal Complaint: 

 

1. Filing Formal Complaint: An employee or student can allege sexual 

harassment by filing a formal complaint in writing with the Title IX Coordinator in person 

or by mail, or by electronic mail using the following contact information: 

 

TITLE IX COORDINATOR CONTACT INFORMATION 

Mr. Deron Meyer 

400 Pebble St, PO Box L 

Scribner, NE. 68057 

402.664.2568 

dmeyer@sstrojans.org 

 

The formal complaint must be signed by the complainant or by the Title IX Coordinator.  

The following procedures apply only in the event that a formal complaint is filed.  All 

other allegations of sexual harassment shall be resolved using the general complaint 

procedure. Any timelines set forth in the following procedures may be extended by 

the Title IX Coordinator with notice to the parties.   

 

2. Immediate Actions upon Receipt of Formal Complaint:  Upon receipt of a 

formal complaint, the Title IX Coordinator shall provide the following to all known parties: 

(a) the complaint procedure as outlined in this regulation; and (b) notice of the allegations 

of sexual harassment, including: (i) the identities of the parties involved, if known; and (ii) 

the conduct allegedly constituting sexual harassment; and (iii) the date and location of the 

alleged incident. 

 

The parties to the formal complaint may select an advisor of their choice, who may 

be, but is not required to be, an attorney. 

 

3. Investigation of Formal Complaint: Upon receipt of a formal complaint, the 

Title IX Coordinator shall notify the Investigator.  The Investigator will promptly 

investigate all complaints of discrimination, even if an outside entity or law enforcement 

agency is investigating a complaint involving the same facts and allegations. The 

Investigator will not wait for the conclusion or outcome of a criminal investigation or 

proceeding to begin an investigation required by this complaint procedure.  If the 

allegation(s) involves possible criminal conduct, the District will notify the complainant of 

his or her right to file a criminal complaint, and District employees will not dissuade the 

complainant from filing a criminal complaint either during or after the District’s 

investigation. 

 

The Investigator will aim to complete its investigation within a reasonable time 

frame, as determined by the Title IX Coordinator.  The factors to determine a reasonable 

time frame include, but are not limited to, the allegations of the formal complaint, the 

number of witnesses that may need to be interviewed, and whether the police are also 

conducting an investigation into the allegations.  The time frame originally set by the Title 
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IX Coordinator may be extended by the Title IX Coordinator, upon notice to the parties, as 

he or she deems necessary to complete the investigation.  Periodic status updates will be 

given to the parties, when appropriate. 

 

(A) Neutrality: The Title IX Coordinator, investigator, decision-maker, or any 

person designated by the District to facilitate this complaint procedure, shall not have any 

conflict of interest or bias for or against complainants or respondents generally or an 

individual complainant or respondent.  The District shall ensure that Title IX Coordinators, 

investigators, decision-makers, and any persons who facilitate this complaint procedure 

shall receive training on the definition of sexual harassment in accordance with this 

regulation, the scope of the District’s education program or activity, how to conduct an 

investigation and complaint process including hearings, appeals, and informal resolution 

processes, as applicable, and how to serve impartially, including by avoiding prejudgment 

of the fact at issue, conflicts of interest, and bias.  The District shall ensure that the 

individuals involved in the complaint procedure receive training on issues of relevance of 

questions and evidence and on issues of relevance to create an investigative report that 

fairly summarizes relevant evidence.   

 

(B) Burden of Production:  It shall be the Investigator’s burden to gather evidence 

sufficient to reach a determination regarding responsibility.  To reach a determination, the 

investigation will include, but is not limited to: 

a. Providing the parties with the opportunity to present witnesses and provide 

evidence. 

b. An evaluation of all relevant information and documentation relating to the 

alleged discriminatory conduct.  

c. For allegations involving harassment, some of the factors the District will 

consider include:  1) the nature of the conduct and whether the conduct was 

unwelcome, 2) the surrounding circumstances, expectations, and 

relationships, 3) the degree to which the conduct affected one or more 

students' education, 4) the type, frequency, and duration of the conduct, 5) the 

identity of and relationship between the alleged harasser and the suspect or 

suspects of the harassment, 6) the number of individuals involved, 7) the age 

(and sex, if applicable) of the alleged harasser and the alleged victim(s) of the 

harassment, 8) the location of the incidents and the context in which they 

occurred, 9) the totality of the circumstances, and 10) other relevant evidence. 

d. A review of the evidence using a “preponderance of the evidence” standard 

(based on the evidence, is it more likely than not that discrimination, 

harassment, or retaliation occurred?) 

 

(C) Rights of the Parties: The respondent is entitled to a presumption that the 

respondent is not responsible for the alleged conduct until a determination regarding 

responsibility is made at the conclusion of the complaint process. 

 

The Investigator must provide an equal opportunity for the parties to present 

witnesses, including fact and expert witnesses, and other inculpatory and exculpatory 

evidence. 



 

 

 

The Investigator shall not restrict the ability of either party to discuss the allegations 

under investigation or to gather and present relevant evidence. 

 

The Investigator shall provide the parties with the same opportunities to have others 

present during any complaint proceeding, including the opportunity to be accompanied to 

any related meeting or proceeding by the advisor of their choice if the Investigator deems 

appropriate.  However, the Investigator may establish restrictions regarding the extent to 

which the advisor may participate in the proceedings, if the restrictions apply equally to 

both parties. 

 

The Investigator shall provide to all witnesses expected to attend a meeting notice 

of the date, time, location, participants, and purpose of all hearings within two (2) days of 

the meeting.   

 

Up until the conclusion of the investigation, the parties shall have an equal 

opportunity to inspect and review any evidence obtained as part of the investigation that is 

directly related to the allegations raised in the formal complaint.  This includes the evidence 

upon which the Investigator does not intend to rely in reaching a determination regarding 

responsibility and inculpatory or exculpatory evidence obtained from any source, so that 

each party can meaningfully respond to the evidence prior to conclusion of the 

investigation. 

 

The District retains the right to place an employee on administrative leave during 

the pendency of an investigation.  The District also retains the right to remove a student 

from the District’s educational program prior to the conclusion of the investigation.  In the 

event of a removal, the respondent shall have the opportunity to challenge the decision for 

removal. 

 

(D) Conclusion of Investigation:   Prior to the conclusion of the investigation, the 

investigator shall send each party and the party’s advisor, if any, the evidence that is subject 

to inspection and review in an electronic format or a hard copy.  The parties shall then have 

ten (10) days to submit a written response, which the investigator will consider. 

 

Once the investigator has considered the written statements of the parties, if any, 

and any questions of the parties, if any, the investigator shall create an investigative report 

that fairly summarizes relevant evidence.  The investigator shall then submit the written 

investigation report to the decision-maker.  The parties shall each receive a copy of the 

final investigative report at the same time as the decision-maker. 

 

4.   Decision of Responsibility: The decision-maker shall review the investigative 

report.  Prior to coming to a determination regarding responsibility, the decision-maker 

shall provide ten (10) days for each party to submit written, relevant questions that a party 

wants asked of any party or witness, provide each party with answers, and allow for 

additional, limited follow-up questions from each party.   
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Once the decision-maker has considered the written questions of the parties, if any, 

the decision-maker shall issue a written determination regarding responsibility by a 

preponderance of the evidence within a reasonable time frame as determined by the Title 

IX Coordinator.  The decision-maker shall consider all relevant evidence, including 

inculpatory and exculpatory evidence, and will not consider the credibility of the evidence 

to be based on a person’s status, such as complainant, respondent, or witness.  The decision-

maker shall provide the written determination to both parties simultaneously.  The written 

determination must include: 

 

a. Identification of the allegations potentially constituting sexual harassment; 

b. A description of the procedural steps taken from the receipt of the formal complaint 

through the determination, including any notifications to the parties, interviews 

with parties and witnesses, site visits, and methods used to gather evidence; 

c. Findings of fact supporting the determination; 

d. Conclusions regarding the application of each recipient’s code of conduct to the 

facts; 

e. A statement of, and rationale for, the results as to each allegation, including a 

determination regarding responsibility, any disciplinary sanctions the recipient 

imposes on the respondent, and whether remedies designed to restore or preserve 

equal access to the recipient’s education program or activity will be provided by the 

recipient to the complainant; and  

f. The recipient’s procedures and permissible bases for the complainant and 

respondent to appeal. 

 

The Family Educational Rights and Privacy Act (FERPA), 20 U.S.C. Sec. 11232g; 34 

C.F.R. Part 99, permits the District to disclose relevant information to a student who was 

discriminated against or harassed. 

 

5. Supportive Measures and Disciplinary Actions: 

 

Throughout the investigation, either party may be entitled to supportive measures.  

Supportive measures are non-disciplinary, non-punitive individualized services offered as 

appropriate, as reasonably available, and without fee or charge to the complainant or the 

respondent before or after the filing of a formal complaint or where no formal complaint 

has been filed.  Such measures are designed to restore or preserve equal access to the 

recipient’s education program or activity without unreasonably burdening the other party, 

including measures designed to protect the safety of all parties or the District’s educational 

environment to deter sexual harassment. 

 

Supportive measures may include, but are not limited to, counseling, extensions of 

deadlines or other course-related adjustments, modifications of work or class schedules, 

campus escort services, mutual restrictions on contact between the parties, changes in work 

or housing locations, leaves of absence, increased security and monitoring of certain areas 

of the campus, and other similar measures.  The District shall maintain as confidential any 



 

 

supportive measures provided to the complainant or respondent, to the extent that 

maintaining such confidentiality would not impair the ability of the District to provide the 

supportive measures.   

 

At the conclusion of the investigation, the decision-maker may institute disciplinary 

measures to the respondent if the decision-maker determines that the respondent engaged 

in sexual abuse or harassment.  Disciplinary measures may include, but are not limited to, 

in-school suspension, out-of-school suspension, expulsion, and in the case of an employee, 

disciplinary action up to and including dismissal from employment.  This policy does not 

limit or prohibit the District from instituting disciplinary measures if, in the course of the 

investigation, it determines that the complainant or respondent violated the student code of 

conduct. 

 

The Title IX Coordinator is responsible for coordinating the effective 

implementation of supportive measures. 

 

C. Appeals 

 

If either party is not satisfied with the outcome of the investigation and the decision of 

the decision-maker, they may appeal on the following basis: 

 

a. Procedural irregularity that affected the outcome of the matter; 

b. New evidence, that was not reasonably available at the time the determination 

regarding responsibility or dismissal was made, that could affect the outcome of the 

matter; and  

c. The Title IX Coordinator, investigator, or decision-maker had a conflict of interest or 

bias for or against the complainant or respondent generally or the individual 

complainant or respondent that affected the outcome of the matter. 

 

The request for an appeal shall be in writing and submitted on the appropriate 

document.  The appeal document shall be submitted to the Superintendent of Schools. 

 

Upon notice of an appeal by either party, the Superintendent of Schools shall notify 

the other party in writing when the appeal is filed and of the appeal procedures, which 

apply equally to both parties. 

 

The Superintendent of Schools shall give both parties a reasonable and equal 

opportunity to submit a written statement in support of or challenging the outcome. 

 

The Superintendent of Schools shall review the investigative report, decision-

maker’s determination, and written statements of the parties and then issue a written 

decision describing the result of the appeal and the rationale for the result.  The 

Superintendent of Schools shall provide the written decision simultaneously to both parties. 

 

D.   Informal Resolution 



Article 1 COMMUNITY RELATIONS Policy No. 1211 

 

 

 
If a formal complaint is filed, the District may offer the complainant and respondent the 

opportunity to participate in an informal resolution process.  The informal resolution 

process may take place at any time prior to reaching a determination regarding 

responsibility.  The informal resolution process shall only take place upon: 

 

a. Written notice to both parties disclosing: the allegations, the requirements of the 

informal resolution process, including the circumstances under which it precludes 

the parties from resuming a formal complaint arising from the same allegations, 

provided, however, that at any time prior to agreeing to a resolution, any party has 

the right to withdraw from the resolution process and resume the complaint process 

with respect to the formal complaint, and any consequences resulting from 

participating in the informal resolution process, including the records that will be 

maintained or could be shared; 

b. The parties’ voluntary written consent to the informal resolution process; and  

c. That the allegations of the formal complaint do not involve any allegations that an 

employee sexually harassed a student. 

 

 

E.   Record Keeping 

 

The District will maintain relevant documentation obtained during the investigation and 

documentation supportive of the findings and any subsequent determinations, including the 

investigative report, witness statements, interview summaries, any transcripts, or audio 

recordings pertaining to the investigative and appeal proceedings for a period of seven (7) 

years. 
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