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Mission

The mission of the Scribner-Snyder Community School system is to develop individuals who function at their full potential and who look forward to rich, productive, and satisfying lives. The attainment of jobs, home
community life will give them the opportunity to serve their fellowman.

Principle

Student Learning Opportunities

To provide diversified learning
experiences for all students
through expanded learning
opportunities, college, career,
and technical training, rigorous

To create and sustain a district
culture and identity that
exemplifies and models high
expectations for all staff and
students and district

District Resources

To sustain effective and efficient
use of resources focused on
continuous improvement,
expansion and support of student
learning, safe and effective

Scribner-Snyder Community School’s vision is to promote a school community focused on kids, excellence, and innovation.

Family and Community
Partnerships

Grow and sustain a mutually
supportive and trusting
partnership with stakeholder
groups for the benefit of the
mission and vision of Scribner-

Personnel Effectiveness

To ensure the district provides
educational leadership and highly
effective staff to support our
students academically,
personally, and in their individual

Board Governance

To ensure the mission and vision of
Scribner-Snyder Community
Schools aligns to the goals,
community expectations, and
outcomes utilized to measure

Distribute, manage, and advocate
for resources to support student
needs and defined student
learning outcomes.

Priority Strategies for Guiding Principles

Commit and maintain the

utilization of data to inform
decisions at the classroom,
building, and district levels.

Utilize a teacher evaluation
system that is aligned to the

to provide timely and authentic
feedback to reinforce growth and
identify opportunities to refine
professional skills and
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